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2001-2021 CITYWIDE AGREEMENT

COLLECTIVE BARGAINING AGREEMENT entered into this 14th day of January 2022
by and between the City of New York and related public employers pursuant to and limited to
their respective elections or statutory requirement to be covered by the New York City
Collective Bargaining Law ("NYCCBL") and their respective authorizations to the City to
bargain on their behalf and the New York City NYC Health + Hospitals (hereinafter referred
to jointly as the "Employer"), and District Council 37, AFSCME, AFL-CIO (the "Union"), for
the period from July 1, 2001 — December 31, 2021.

WITNESSETH:

WHEREAS, the parties hereto have entered into collective bargaining and desire to reduce the
results thereof to writing,

NOW, THEREFORE, it is mutually agreed as follows:

ARTICLE I - UNION RECOGNITION ON CITYWIDE MATTERS

Section 1.

The Employer recognizes the Union as the sole and exclusive collective bargaining representative
on citywide matters which must be uniform for the following employees:

i. Mayoral agency employees subject to the Career and Salary Plan.

ii. Employees of the NYC Health + Hospitals with the exception of Group 11 employees
and interns and residents.

iii. Employees of the Off-Track Betting Corporation and the New York City Housing
Authority pursuant and limited to the extent of their respective elections to be covered by
the NYCCBL.

iv. Employees of the Comptroller, the District Attorneys, the Borough Presidents, and the
Public Administrators, who are subject to the Career and Salary Plan, pursuant and limited
to the terms of their respective elections to be covered by the NYCCBL, and any museum,
library, zoological garden or similar cultural institution for employees whose salary is paid
in whole from the City Treasury, pursuant and limited to the election of said cultural
institution to be covered by this Agreement.

Section 2. Exclusions
a. Prevailing rate employees are excluded from the coverage of this Agreement.

b. Managerial, confidential, exempt civil service employees, and other employees ineligible
for collective bargaining are excluded from the coverage of this Agreement.
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Section 3.

The Employer recognizes the Union as the sole and exclusive collective bargaining representative
for employees included in the New York City Employees' Retirement System on pension matters
which must be uniform for all such employees pursuant to Section 1173-4.3(a)(5) of the NYCCBL.
In the event that the current prohibition against bargaining for retirement benefits is
discontinued, the parties agree to reopen negotiations on this matter.

Section 4.

For the purposes of this Agreement, the term "employee" shall mean a full-time per annum worker,
unless otherwise specifically indicated herein.

Section 5.

Effective January 1, 2000, and each April 1, July 1*, October I*, or January 1* thereafter, any
per diem employee who has worked the appropriate number of hours in the normal full-time

week established for such per annum title as listed in Appendix A of this Citywide Agreement
for at least eighteen ( 18) continuous months immediately preceding the beginning of said
quarter, and who continues to meet the above-stated conditions without a break in service of more
than 31 days, shall be deemed to be an “employee” under Article I, Section 4 of the Citywide
Agreement, subject to the conditions listed below.

a. The following sections of the Citywide Agreement shall not be applicable: Article V,
Sections 18 (summer hours) and 19 (per diem accrual leave rates); and Article V1, Section
8 (summer hours).

b. Seniority for eligibility for benefits pursuant to this Section 5 shall be computed from the
date 18 months prior to the date such employee becomes covered by this Section 5.

c. These provisions shall not apply to employees hired pursuant to Rule 5.6 of the Personnel
Rules and Regulations of the City of New York.

d. Notwithstanding the provisions of this Section 5, an employee, who at the time of
appointment to a title is assigned to regularly work the normal full-time work week
established for such per annum title as listed in Appendix A must continue to work such
on a full-time basis for at least 2 years without a break in service of more than 31 days, to
be covered by Article XVI (Disciplinary Procedure For Provisional Employees), subject to
the conditions listed below.

i The employee must have been serving provisionally in such competitive class
position on a full-time per annum or full-time per diem basis.

ii. Prior provisional service followed by permanent service may not be aggregated
with current provisional service (e.g. prior provisional service as a temporary or
seasonal “step-up” followed by permanent service may not be counted towards
meeting the service requirement in an employee’s current provisional position)

e. For the purposes of this Section 5, Article 1X, Section 24 and Article XVI the following
unpaid time in excess of 31 days will not be deemed a break in service or be counted as
service:

i for maternity/childcare leave;
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ii. for military leave;

iti.  jury duty;

iv, for union business pursuant to Executive Order 75;
V. while pending workers' compensation determination;
vi. while on workers' compensation option 2;

vii.  due to illness or exhaustion of paid sick leave; and
viii.  due to family illness.

ARTICLE Il - WORK WEEK
Section 1.

The normal work week for employees in each of the titles covered by this Agreement shall be
listed in the attached Appendix A. If a title covered by this Agreement is inadvertently omitted
from the attached list, the number of hours in the normal work week for employees in such title
shall be determined by the parties in accordance with the number of hours being worked by a
majority of employees in the affected title and added to Appendix A. The hours in the normal
work week for employees in any newly established titie which is created during the term of this
Agreement and is covered by this Agreement shall be determined by the Employer and added to
Appendix A.

Section 2.

Wherever practicable, the normal work week shall consist of five (5) consecutive working days
separated by two (2) consecutive days off. This shall not, however, constitute a bar to the
investigation and implementation by the Employer with the Union's participation and consent of
flexible work weeks, flexible work days or other aiternative work schedule(s).

ARTICLE III - SHIFT DIFFERENTIAL AND HOLIDAY PREMIUM

This Article is applicable to all employees except those in classes of positions certified
by the Board of Certification in Decision No. 50-73 [Doctors Council] and subsequent
amendments to said certification.

Section 1.

a. There shall be a shift differential of ten percent (10%) for all employees covered by this
Agreement for all scheduled hours worked between 6 P.M. and 8 A M. with more than one
hour of work between 6 P.M. and 8 A.M. This provision shall not apply to employees in
the titles of Houseparent and Senior Houseparent.

i. For any employees newly hired on or after July 1, 2004, during their first three (3)
years of employment only, this provision shall apply to scheduled hours of work
between 8:00 P.M. and 8:00 A.M.
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b, An employee working overtime shall only receive a shift differential if the employee is
receiving straight time cash compensation. In such cases the shift differential shall be
calculated separately from the overtime compensation. In all other cases, the employee
shall receive only the compensatory time or premium overtime pay provided for in Article

IV.
Section 2.
a. If an employee is required to work on any of the holidays listed in Section 9 of Article V,

the employee shall receive a fifty percent (50%) cash premium for all hours worked on the
holiday and shall, in addition, receive compensatory time off at the employee's regular rate
of pay. Compensatory time off earned pursuant to this Section may be scheduled by the
agency either prior to or after the day on which the holiday falls.

b. If the holiday designated pursuant to this Agreement falls on a Saturday or a Sunday the
following provisions shall apply:

i. The fifty percent (50%) cash premium and compensatory time off at the employee's
regular rate of pay shall be paid to all employees who work on the actual holiday
only.

ii. Employees required to work on the Friday or Monday day of observance designated

pursuant to Article V, Section 9 shall receive compensatory time only.

iii. For an employee scheduled to work on both the Saturday or Sunday holiday and
the day designated for observance the following shall apply:

(1) If the employee is required to work on only one of such days, the employee
shall be deemed to have received compensatory time off and shall receive
the fifty percent (50%) cash premium only when required to work on the
actual holiday.

2) If the employee is required to work on both such days, the employee shall
receive the fifty percent (50%) cash premium and compensatory time off at
the employee's regular rate of pay only for all hours worked on the actual
holiday.

c. i If an employee is required to work on a holiday which falls on the employee's
scheduled day off, the employee may choose whether such holiday work is to be
compensated by the fifty percent (50%) cash premium and compensatory time off
provided for above, or if the employee is otherwise eligible, by the overtime
provisions of Article IV.

ii. An employee shall not receive for the same hours of work both (1) overtime pay
and (2) the fifty percent (50%) cash premium and compensatory time off.

iii. Regardless of whether the holiday falls on a regular working day or on a scheduled
day off, if the number of hours worked on such holiday exceeds the employee's
normal daily tour of duty, all hours of work in excess of such normal daily tour of
duty shall be covered by the provisions of Article [V.

2001-2021 CITYWIDE AGREEMENT 3

22016



d. Shifts which begin at 11 P.M. or later on the day before the holiday shall be deemed to
have been worked entirely on the holiday, and shifts which begin at 11 P.M. or later on the
holiday shall be deemed not to have been worked on the holiday.

e. As an alternative to the methods of compensation provided in subsections 2(a), 2(b), and
2(c), an employee may elect in writing to receive compensation either entirely in cash or
entirely in compensatory time for any such holiday worked. Such election shall be
subject to the approval of the agency head, executive director of a hospital, or the Chief
of Personne! in the Police Department, or their designee whose decision shall be final. In
no case shall the compensation under this provision exceed or be less than the value of
the compensation provided under subsections 2(a), 2(b), or 2(c).

Section 3.

a. An employee may receive both a shift differential and holiday premium pay for the same
hours of work, but in such cases each shall be computed separately according to subsection
3(b), below.

b. Shift differentials and holiday premium pay shall in all cases be computed on the individual

employee's hourly rate of pay as determined in Section 6 of Article IV.

Section 4.

Part-time per annum, hourly, per diem, per session and seasonal employees shall be covered by
the terms of this Article.

ARTICLE 1V - OVERTIME

In the event of any inconsistency between this Article and standards imposed by Federal or State Law,
the Federal or State Law shall take precedence unless such Federal or State Law authorizes such
inconsistency.

Section 1.

For purpose of the overtime provisions of this Agreement, all time during which an employee is
in full pay status, whether or not such time is actually worked, shall be counted in computing the
number of hours worked during the week. However, where the Fair Labor Standards Act
("FLSA") provides for more beneficial compensation than the overtime provisions of this
Agreement such benefits shall be calculated on the basis of time actually worked.

Section 2.

a. "Authorized voluntary overtime” and "authorized voluntary standby time" shall be defined
as overtime or standby time for work authorized by the agency head or the agency head's
designee, which the employee is free to accept or decline.

b. "Ordered involuntary overtime" and "ordered involuntary standby time” shall be defined
as overtime or standby time which the employee is directed in writing to work and which
the employee is therefore required to work. Such overtime or standby time may only be
authorized by the agency head or a representative of the agency head who is delegated such
authority in writing.
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Section 3.

a. Ordered involuntary overtime which results in an employee working in excess of forty (40)
hours in any calendar week shall be compensated in cash at time and one half (1-1/2 times).

b. For those employees whose normal work week is less than forty (40) hours, any such
ordered involuntary overtime worked between the maximum of that work week and forty
(40) hours in any calendar week, shall be compensated in cash at straight time (1x). For
employees granted a shortened work day under Section 18 of Article V, compensatory time
for work performed between thirty (30) and thirty-five (35) hours a week when such
shortened schedule is in effect shall be granted at the rate of straight time (1 time), but such
work shall not be considered overtime.

c. Upon the written approval of an employee's request by the agency head or designee, an
employee who works ordered involuntary overtime shall have the option of being
compensated in time off at the applicable rates provided in Sections 3(a) and 3(b) provided
that the exercise of such option does not violate the provisions of ("FLSA").

d. There shall be no rescheduling of days off and/or tours of duty to avoid the payment of
overtime compensation. Any work performed on a scheduled day off shall be covered by
this Article.

e. Employees who are paid in cash or who are compensated in time at the rate of time and
one-half (1'2X) for overtime pursuant to subsection c of this Section or the Fair Labor
Standards Act may not credit such time for meal allowance,

Section 4.

a. Authorized voluntary overtime which results in any employee working in excess of the
employee's normal work week in any calendar week shall be compensated in time off at
the rate of straight time (1x).

b. For employees covered by the provisions of FLSA, voluntary overtime actually worked in
excess of forty hours in a calendar week shall be compensated at the rate of time and one-
half (1'3x) in time provided that the total unliquidated compensatory hours credited to an
employee pursuant to this provision may not exceed 240 hours. If an employee has reached
the 240 hour maximum accrual for FLSA compensatory time, all subsequent overtime
earned under this provision must be compensated in cash at time and one-half (1'2x).

Section 5.

a. No credit shall be recorded for unauthorized overtime. Credit for all authorized overtime
beyond the normal work week shall accrue in units of one-quarter ('4) hour to the nearest
one-quarter (Y4) hour and, except for an employee covered by the provisions of FLSA who
has actually worked in excess of forty hours in said calendar week, only after one (1) hour.

The hourly rate of pay shall be determined by taking the below indicated fractional part of the
affected employee's annual regular salary:

a. For employees whose basic work week is thirty-five (35) hours:
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1 I
1827 or 261 X 7

b. For employees whose basic work week is thirty-seven and one-half (37%2) hours:
1 _ .
1957.5 of  261X75
c. For employees whose basic work week is forty (40) hours:
1 1
2088 or 261 X 8
d. For employees in the titles of Houseparent or Senior Houseparent, the hourly basic rate

shall be calculated by multiplying the “basic annual rate (excluding overtime)” set forth in
the Social Services and Related Titles Agreement by:

1 I
3132 or 261 X 12

For all hours in excess of 40 hours per week, such employees shall be compensated at the
rate of time and one-half (1}2X) of the hourly basic rate.

e. Payment shall be computed and paid on a basis of quarter hour units actually worked
beyond the normal scheduled work week, provided at least one (1) full hour is compensable
in a calendar week (unless such employee is covered by the provisions of the FLSA and
has actually worked in excess of forty hours in said calendar week). "Annual regular
salary" shall in addition to all payments included in an employees basic salary include all
educational, assignment, and longevity differentials, and, when mandated to be included
by FLSA, such other additions to gross that are regularly part of an employee's salary.

Section 6. Overtime Cap

a. These overtime provisions, including recall and standby provisions, shall apply to all
covered employees including those working more than half-time, and with permanent,
provisional or temporary status, whose annual gross salary including overtime, all
differentials and premium pay is not in excess of the amount set forth in subsections 7(d)
and 7(e) for eligibility for cash compensated overtime (the "cap").

b. When an employee's annual gross salary including overtime, all differentials and premium
pay is higher than the cap, compensatory time at the rate of straight time shall be credited
for authorized overtime except as may be proscribed by FLSA. The gross salary shall be
computed on an annual calendar year basis and for the purposes of this Section shall mean
basic annual salary plus any monies earned.

c. Employees who are not covered by FLSA whose annual gross salary including overtime,
all differentials and premium pay is in excess of the cap shall be required to submit periodic
time reports at intervals of not less than one week, but shall not be required to follow daily
time clock or sign-in procedures. Employees covered by the overtime provisions of FLSA
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shall be required to follow daily time clock or sign-in procedures. The periodic time report
shall be in such form as is required by the Agency.

d. i Effective April 1, 2000, the cap shall be $56,731
ii. Effective April 1, 2001, the cap shall be $59,000
iil. Effective July 1, 2003, the cap shall be $60,770
iv. Effective July 1, 2004, the cap shall be $62,593
V. Effective July 1, 2005, the cap shall be $64,565
vi. Effective August 1, 2006, the cap shall be $65,856
vii. Effective February 1, 2007, the cap shall be $68,490
viii.  Effective March 3, 2008, the cap shall be $71,230
ix. Effective March 3, 2009, the cap shall be $§74,079
X. Effective September 3, 2011, the cap shall be $74,820
Xi. Effective September 3, 2012, the cap shail be $75,568
xii.  Effective September 3, 2013, the cap shall be $76,324
xiii.  Effective September 3, 2014, the cap shall be $77,469
xiv.  Effective September 3, 2015, the cap shall be $79,406
XV, Effective September 3, 2016, the cap shall be $81,788
xvi. Effective September 26, 2017, the cap shall be $83,424
xvii. Effective September 26, 2018, the cap shall be $85,301

e Effective October 26, 2019, the cap shall be increased to $87,860. Thereafter, unless
otherwise agreed by the parties, the cap amount shall be adjusted by future collective
bargaining increases. Each time the cap is adjusted, an interpretive memorandum or similar
document shall be issued setting forth the new amount.

Section 7.

a. Effective as indicated below employees who work authorized overtime, except as set
forth in Section 3(e) of this Article, shall be entitled to the following meal allowances:

Effective 7/1/01

For two continuous hours of overtime 5825
For five continuous hours of overtime $8.75
For seven continuous hours of overtime $10.75
For ten continuous hours of overtime $11.75
For fifteen continuous hours of overtime $12.75
b. Time off for meals shall not be computed as overtime. However, such time off shall not

affect the continuity requirement for the above meal allowances.

Section 8.

Employees recalled from home for authorized ordered involuntary overtime work, shall be
guaranteed overtime payment in cash for at least four (4) hours, if eligible for cash payment under
Section 7 of this Article. When an employee voluntarily responds to a request to come from home
for voluntary authorized overtime work, such overtime shall be compensated in time off on an
hour-for-hour basis but with minimum compensatory time of four (4) hours.
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Section 9.

a, Compensatory time off for voluntary overtime work as authorized in this Article shall be
scheduled at the discretion of the agency head but the agency head shall not schedule its
use without the consent of the employee within the thirty (30) calendar days following its
earning. However, all compensatory time off must be taken by the affected employee
within the four (4) months following its earning. Except for the time described in
subsection 10b(ii) below, any such compensatory time not so used by the employee's
choice shall be added to the employee's sick leave balance. If the agency head calls upon
an employee not to take the compensatory time off or any part thereof within the four (4)
months, that portion shall be carried over until such time as it can be liquidated. This
subsection shall not apply to compensatory time accrued pursuant to FLSA.

b. For employees covered by the Fair Labor Standards Act, accrued compensatory time usage
shall be charged in the following manner and order:

i First, Pre-FLSA Compensatory Time Bank
ii. Second, Post-April 14, 1986 FLSA Compensatory Time Bank
iii.  Third, Post-April 14, 1986 non-FLSA Compensatory Time Bank

c. If compensatory time off is charged to an employee's Post-April 14, 1986 FLSA
Compensatory Time Bank and as a result the employee will not be able to take his/her
accrued Post-April 14, 1986 non-FLSA compensatory time within the four (4) month
period provided in subsection 10(a) above, the period of time in which the equivalent
amount of time in the Post-April 14, 1986 non-FLSA Compensatory Time Bank which
must be taken shall be extended in writing by the agency head an additional four months.

Section 11.

a. Employees who volunteer to stand by in their homes, as authorized by competent authority,
shall receive compensatory time credit on the basis of one-half (1/2) hour for each hour of
standby time.

b. Employees who are required, ordered and/or scheduled on an involuntary basis to stand by
in their homes subject to recall, as authorized by the agency head or the agency head's
designated representative shall receive overtime payment in cash for such time on the basis
of one-half (1/2) hour paid overtime for each hour of standby time. Employees who reside
on the work premises or are in post-graduate training status shall not be included in this
provision.

Section 12.

Employees who are required to carry communication devices (or "beepers") shall not be restricted
in their ability to travel. Notwithstanding the above, they may be required to call in or may make
other mutually agreeable accommodations with the agency.

Section 13.

The Employer and the Union may agree to apply a variation of the overtime provisions of this
Agreement.
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Section 14.

Except in an emergency situation, when authorized and ordered by an agency head, a Hospital
Executive Director or a designated representative, no employee shall be required to actually work
more than two (2) consecutive normal work shifts in any twenty-four (24) hour period nor shall
said employee be required to work more than two (2) consecutive work shifts for more than two
(2) consecutive weeks.

ARTICLE V - TIME AND LEAVE*

Section 1.

a. All provisions of the Resolution approved by the Board of Estimate on June 5, 1956 on
“Leave Regulations for Employees Who Are Under the Career and Salary Plan"
(hereinafter "Leave Regulations") and amendments, and official interpretations relating
thereto, in effect on the effective date of this Agreement and amendments which may be
required to reflect the provisions of this Agreement shall apply to all employees covered
by the Agreement.

Interpretations shall be defined as those rulings issued by the Commissioner of Citywide
Administrative Services pursuant to Section 6.6 of the Leave Regulations and which are
printed in the official Leave Regulations.

This Section shall not circumscribe the authority of the Commissioner of Citywide
Administrative Services to issue new interpretations subsequent to the effective date of this
Agreement. Such new interpretations shall be subject to the grievance and arbitration
provisions of this Agreement.

b. i The annual leave allowance for Employees in a title or an agency covered by the
Leave Regulations shall accrue as follows: *
Monthly
Work Week Years of Service Accrual Allowance
Beginning of 15th year 27:00 hours 324:00 hours
Beginning with 8 year 25:00 hours 300:00 hours
60 Beginning with 5 year 20:00 hours 240:00 hours
First Year 15:00 hours 180:00 hours
Beginning of 15th year 18:00 hours 216:00 hours
Beginning with § year 16:40 hours 200:00 hours
40 Beginning with 5 year 13:20 hours 160:00 hours
First Year 10:00 hours 120:00 hours

* Refer to prior Citywide Agreement for accrual rate in effect prior to July 1, 1991,
+Refer to Appendix H for the list of unions for whom the July 1, 2004 new hire benefit reductions do not
apply. For additional guidance please contact the Mayor’s Office of Labor Relations.
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Monthly

Work Week Years of Service Accrual Allewance
Beginning of 15th year 16:53 hours 202:30 hours
Beginning with 8 year 15:38 hours 187:30 hours
37 Beginning with 5 year 12:30 hours 150:00 hours
First Year 9:23 hours 112:30 hours
Beginning of 15th year 15:45 hours 189:00 hours
Beginning with 8 year 14:35 hours 175:00 hours
35 Beginning with 5 year 11:40 hours 140:00 hours
First Year 8:45 hours 105:00 hours
ii. The following annual leave modifications shall apply to employees newly hired on
or after July 1, 2004:
Work Week Years of Service Monthly Accrual Allowance
Beginning with 17th Year 27:00 hours 324:00 hours
Beginning with 14th Year 25:00 hours 300:00 hours
Beginning with 13th Year 24:00 hours 288:00 hours
Beginning with 12th Year 23:00 hours 276:00 hours

60

Beginning with iith Year
Beginning with 10th Year
Beginning with 9th Year
Beginning with 8th Year
Beginning with 7th Year
Beginning with 6th Year
Beginning with 5th Year
First Year

Beginning with 17th Year
Beginning with 14th Year
Beginning with 13thYear
Beginning with 12th Year
Beginning with 11th Year
Beginning with 10th Year
Beginning with 9th Year
Beginning with 8th Year
Beginning with 7th Year
Beginning with 6th Year
Beginning with 5th Year
First Year
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22:00 hours
21:00 hours
20:00 hours
19:00 hours
18:00 hours
17:00 hours
16:00 hours
15:00 hours

18:00 hours
16:40 hours
16:00 hours
15:20 hours
14:40 hours
14:00 hours
13:20 hours
12:40 hours
12:00 hours
11:20 hours
10:40 hours
10:00 hours

264:00 hours
252:00 hours
240:00 hours
228:00 hours
216:00 hours
204:00 hours
192:00 hours
180:00 hours

216:00 hours
200:00 hours
192:00 hours
184:00 hours
176:00 hours
168:00 hours
160:00 hours
152:00 hours
144:00 hours
136:00 hours
128:00 hours
120:00 hours
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Work Week Years of Service Monthly Accrual Allowance

Beginning with 17th Year 16:53 hours 202:30 hours

Beginning with 14th Year 15:38 hours 187:30 hours

Beginning with 13th Year 15:00 hours 180:00 hours

Beginning with 12th Year 14:23 hours 172:30 hours

Beginning with 11th Year 13:45 hours 165:00 hours

. f R Beginning with 10th Year 13:08 hours 157:30 hours
Beginning with 9th Year 12:30 hours 150:00 hours

Beginning with 8th Year 11:53 hours 142:30 hours

Beginning with 7th Year 11:15 hours 135:00 hours

Beginning with 6th Year 10:38 hours 127:30 hours

Beginning with 5th Year 10:00 hours 120:00 hours

First Year 9:23 hours 112:30 hours

Beginning with 17th Year 15:45 hours 189:00 hours

Beginning with 14th Year 14:35 hours 175:00 hours

Beginning with 13th Year 14:00 hours 168:00 hours

Beginning with 12th Year 13:25 hours 161:00 hours

Beginning with 11th Year 12:50 hours 154:00 hours

35 Beginning with 10th Year 12:15 hours 147:00 hours
Beginning with 9th Year 11:40 hours 140:00 hours

Beginning with 8th Year 11:05 hours 133:00 hours

Beginning with 7th Year 10:30 hours 126:00 hours

Beginning with 6th Year 9:55 hours 119:00 hours

Beginning with 5th Year 9:20 hours 112:00 hours

First Year 8:45 hours 105:00 hours

Section 2.
a. Employee requests for annual leave made pursuant to agency policy or collective

bargaining agreement, shall be in writing on a form supplied by the agency. Approval or
disapproval of the request shall be made on the same form by a supervisor authorized to do

so by the agency.

Decisions on requests for annual leave or for leave with pay shall be made within seven (7)
working days of submission except for requests which cannot be approved at the local level
or requests for leave during the summer peak vacation period or other such periods for
which the Employer has established and promulgated a schedule for submission and
decision of leave requests. Once a leave request has been approved, the approval may not
be rescinded except in writing by the agency head, Executive Director of a Hospital or

Chief of Personnel in the Police Department.
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If any agency head, Executive Director of a Hospital, or Chief of Personnel in the Police
Department calls upon an employee to forego the employee's requested annual leave or any
part thereof in any year, it must be in writing and that portion shall be carried over until
such time as it can be liquidated.

b. In order to allow employees to make advanced plans, decisions on requests for annual leave
in amounts of at least 5 consecutive workdays or tours failing during an agency's designated
summer peak vacation period shall be made not less than thirty (30) days prior to the
scheduled commencement of said peak vacation period. Such requests must be made no
later than forty-five (45) days or tours prior to the commencement of the summer peak
vacation period or by the designated submission date for such requests, whichever is
earlier. The summer peak vacation period shall be the period designated by an Agency as
such, provided such period does not commence prior to Memorial Day Weekend or extend
past September 30th. Nothing contained herein shall preclude employees from making
annual leave requests in accordance with the other provisions of this Agreement.

c. Where an employee has an entitlement to accrued annual leave and/or compensatory time,
and the City's fiscal condition requires employees who are terminated, laid off or who
choose to retire in lieu of layoff, be removed from the payroll on or before a specific date
because of budgetary considerations, the Employer shall provide the monetary value of
accumulated and unused annual leave and/or compensatory time allowances standing to
the employee's credit in a lump sum. Such payments shall be in accordance with the
provisions of Executive Order 30, dated June 24, 1975, and the FLSA.

Section 3.

a. Approved sick leave and annual leave may be used in units of one (1) hour. Any employee
who has completed four (4) months of service may be permitted to take approved annual
leave as it accrues.

b. Except as provided below, employees shall be credited with one day of sick leave per
month. Approved sick leave may be used as it accrues. This section shall not alter the
provisions of any existing unit agreement which contains a more beneficial procedure.

i For any employees newly hired on or after July 1, 2004, a maximum sick leave
accrual of ten (10) days per annum for the first five (5) years of service shall apply.
At the beginning of the sixth year of service, the maximum sick leave accrual shall
be twelve (12) days per annum.

c. It shall be the policy of the employer to allow employees to use during their current leave
year the amount of annual leave accruable during that year, provided they have sufficient
available leave balances. This provision shall be subject to the leave regulations referenced
in Section | of this Article V and the needs of the agency. Exceptions to this policy shall
be on a reasonable and case-by-case basis.

Section 4.

By June Ist of each year all employees shall be given an annual statement of all leave balances as
of the preceding April 30th (sick leave, annual leave, compensatory time, holiday leave credits).
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Section 5.

a. i. Except as provided in Section 5(a)(ii), sick leave shall be used only for personal
illness of the employee. Approval of sick leave in accordance with the Leave
Regulations is discretionary with the agency and proof of disability must be
provided by the employee, satisfactory to the agency within five (5) working days
of the employee's return to work. However, the employer may request proof of
disability when an employee has been on sick leave for five or more consecutive
working days. Such proof satisfactory to the agency must be submitted within five
working days of such request.

ii. (1)  Notwithstanding the provisions of Section 5(a)(i), Employees may use one
day per year from their sick leave balances for the care of ill family
members.

(2) Effective July 15, 1996, employees may use two (2) days per year from their
sick leave balances for the care of ill family members. Effective July 1,
2004, employees may use three (3) days per year from their sick leave
balances for the care of ill family members.

(3)  Approval of such leave is discretionary with the agency and proof of
disability must be provided by the employee satisfactory to the agency
within five (5) working days of the employee's return to work.

4) The provisions of Article V, Section 5(a)(ii) shall apply to part-time per
annum, hourly, per diem, per session and seasonal employees who work at
least one half the regular hours of full time employees in the same title and
who have worked for at least one month on a regular basis and accrue sick
leave pursuant to Article V, Section 19(b).

(5) i. The use of sick leave for care of ill family members shall be limited
to a maximum of one-sixth (1/6) of the amount of sick leave hours
accruable by an eligible employee during the current leave year or
one-sixth (1/6)} of the sick leave hours accruable by a full time
employee in the same title during a leave year, whichever is less.
Approved usage of sick leave for care of ill family members may be
charged in units of one (1) hour.

il. Effective July 1, 2004, the use of sick leave for care of ill family
members shall be limited to a maximum of one-fourth (1/4) of the
amount of sick leave hours accruable by an eligible employee during
the current leave year or one-fourth (1/4) of the sick leave hours
accruable by a full time employee in the same title during a leave
year, whichever is less. Approved usage of sick leave for care of ill
family members may be charged in units of one (1) hour.

(6) Family member shall be defined as: spouse; natural, foster or step parent;
child, brother or sister; father-in-law; mother-in-law; any relative residing
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in the household; and domestic partner, provided such domestic partner is
registered pursuant to the terms set forth in the New York City
Administrative Code Section 3-240 ef seq.

b. The provisions of Section 5(a) above notwithstanding, the agency may waive the
requirement for proof of disability unless:

i. An employee requests sick leave for more than three (3) consecutive work days; or

ii. An employee uses undocumented sick leave more than five (5) times in a "sick
leave period." Employees hired during a "sick leave period” shall be subject to the
terms of this subsection commencing with the next complete "sick leave period";
or

iii. An employee uses undocumented sick leave more than four (4) times in a "sick
leave period” on a day immediately preceding or following a holiday or a scheduled
day off. Employees hired during a "sick leave period” shall be subject to the terms
of this subsection commencing with the next complete "sick leave period.”

c For the purposes of Sections 5(b)(ii) and 5(b)(iii) above, the calendar year shall be divided
into two (2), six (6) month "sick leave periods." They shall be: (1) January 1 to June 30,
inclusive; and (2) July 1 to December 31, inclusive. An employee who exceeds the
allowable number of undocumented absences in any "sick leave period” pursuant to
Sections 5(b)(ii) and 5(b)(iii) above shall thereafter, commencing with the next "sick leave
period," be required to submit medical documentation, satisfactory to the agency head,
before further sick leave may be approved. The requirement for such documentation shall
continue in effect until the employee has worked a complete "sick leave period" without
being on sick leave more than two (2) times.

d. For the purposes of this Section 5 "one time" shall mean the consecutive use of one-half
(%2) or more workdays for sick leave. Sick leave taken in units of less than one-half (')
workday shall be counted as "one time" on sick leave when the cumulative total of such
sick leave amounts to one-half (}2) day.

e. The provisions of Section 5(b) above notwithstanding, the agency shall have the discretion
to waive the medical documentation required pursuant to Sections 5(b)(ii), 5(b)(iii) and
5(c), for employees who have completed their third year of employment and thereafter
have a current sick leave balance commensurate with the number of years of employment

as follows:
Jyears 21 days 7 years 49 days
4 years 28 days 8 years 56 days
Syears 35 days 9 years 63 days
Gyears 42 days 10 years or more 70 days
f. It is not the intent of Sections 5(b) and 5(e) for an agency to regularly require proof of

disability under normal circumstances.

g. Any employee who anticipates a series of three {3) or more medical appointments, which
will require a repeated use of sick leave in units of one day or less shall submit medical
documentation indicating the nature of the condition and the anticipated schedule of
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treatment. Sick leave taken pursuant to said schedule of treatment shall be deemed
documented.

h. The medical documentation required by this Section shall be from a health practitioner
licensed by the state in which she/he practices to diagnose and certify illness or disability.
When an employee has been recommended for relief from duty by a medical practitioner
acting in behalf of the Employer's Health Service, the time granted shall be considered
documented sick leave for the day of the relief from duty only, unless otherwise specified
by the Employer's practitioner.

Section 6.

The number of sick leave allowance days permitted to accumulate shall be unlimited.

Section 7.

a. An employee's annual leave shall be changed to sick leave during a period of verified
hospitalization. When an employee is seriously disabled but not hospitalized while on
annual leave, after the employee submits proof of such disability which is satisfactory to

the agency head, such leave time may be charged to sick leave and not to annual leave at
the employee's option.

b. Employees on approved sick leave who have exhausted their sick leave balances shall be
placed on annual leave unless otherwise requested in writing for the duration of that
absence, subject to continued proof of disability satisfactory to the agency.

Section 8.

Employees who are on agency approved work-study paid leave of absence shall not have annual
leave credits deducted unless they actually request and take such annual leave, provided that annual
leave accruals do not exceed the maximum permitted in this Agreement.

a. The regular holidays with pay shall be as follows:

New Year's Day January 1%

Martin Luther King, Jr. Day  Third Monday in January

Lincoln's Birthday * February 12

Washington's Birthday Third Monday in February

Memorial Day Last Monday in May

Independence Day July 4

Labor Day First Monday in Seplember

Columbus Day Second Monday in October

Veterans' Day November 11" (or other date established by NYS Legislature)
Election Day First Tuesday following the First Monday in November
Thanksgiving Day Fourth Thursday in November

Christmas Day December 25t

* See Section 9{c)

b. When a holiday falls on a Saturday, it shall be observed on the preceding Friday. When a
holiday falls on a Sunday, it shall be observed on the following Monday. However, when
an agency head deems it necessary to keep facilities open on both Monday and Friday,
employees may be scheduled to take time off on either the Monday or Friday. When either
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the holiday, or the day designated for observance, occurs on an employee's scheduled day
off and the employee does not work on such day, the employee shall be entitled to one
compensatory day off in lieu of the holiday.

c. Effective January 1, 1997, an Employee shall be entitled to one floating holiday in each
calendar year during which the employee is in active pay status with the Employer prior to
Lincoln's Birthday of such calendar year, subject to the following conditions:

i. Employees newly hired on or after July |, 2004 shall not be entitled to the floating
holiday.

ii. The floating holiday shall be taken at the employee's discretion, subject to the needs
of the employing agency. Employees must request to use their floating holiday in
writing at least 30 days in advance on a form supplied by the agency. Approval or
disapproval of the request shall be made on the same form by a supervisor
authorized to do so by the agency. Decisions shall be made within ten (10) working
days of submission.

iti. Employees wishing to use their floating holiday to observe Lincoln's Birthday shall
file such requests prior to January 15. Approval shall not be unreasonably denied.
For the purposes of this subsection, the day of observance for employees of
Mayoral agencies assigned to Board of Education facilities shall be on the day set
by the Board.

iv, Once a floating holiday request has been approved, the approval may not be
rescinded except in writing by the agency head, Executive Director of a Hospital or
Chief of Personnel in the Police Department. If an employee is required to work
on a floating holiday once the request for it has been approved, the employee shall
receive a fifty percent (50%) cash premium for all regularly scheduled hours
worked on the floating holiday and shall, in addition, receive compensatory time
off at the employee's regular rate of pay.

v. The floating holiday must be used in the calendar year in which it is earned and
may not be carried over to a succeeding year or cashed out upon separation of
service. If the agency head calls upon an employee not to take the floating holiday
by the end of the calendar year, the floating holiday shall be carried over to the
following calendar year only.

vi. For employees assigned to perform work at facilities which are normally closed on
Lincoln's Birthday, such as, but not limited to, State Courts or Department of
Sanitation garages, Lincoln's Birthday shall continue to be observed as an official
holiday and the floating holiday provisions set forth in this subsection c, shall not

apply.
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Section 10. Line of Duty Injury Due to Assault

Upon the determination by the head of an agency that an employee has been physically disabled
because of an assault arising out of and in the course of the employee's employment, the agency
head will grant the injured employee a leave of absence with pay not to exceed eighteen (18)
months. No such leave with pay shall be granted unless the Worker's Compensation Division of
the Law Department advises the head of the agency in writing that the employee's injury has been
accepted by the Division as compensable under the Worker's Compensation Law, or if such injury
is not accepted by the Division as compensable under such law, unless the Worker's Compensation
Board determines that such injury is compensable under such law.

If a permanent employee who has five (5) years or more of service does not have sufficient leave
credit to cover the employee's absence pending a determination by the Worker's Compensation
Division of the Law Department, the agency head shall advance the employee up to forty-five (45)
calendar days of paid leave. In the event the Worker's Compensation Division of the Law
Department does not accept the injury as compensable under the law or the Worker's
Compensation Board determines that such injury is not compensable under such law, the employee
shall reimburse the City for the paid leave advance.

[f an employee is granted a leave of absence with pay pursuant to this Section, the employee shall
receive the difference between the employee's weekly salary and the employee's compensation
rate without charge against annual leave or sick leave. The employee shall, as a condition of
receiving benefits under this Section, execute an assignment of the proceeds of any judgment or
settlement in any third party action arising from such injury, in the amount of the pay received
pursuant to this Section and medical disbursements, if any, made by the Employer, but not to
exceed the amount of such proceeds. Such assignment shall be in the form prescribed by the
Corporation Counsel. The injured employee shall undergo such medical examinations as are
requested by the Worker's Compensation Division of the Law Department and the employee's
agency, and when found fit for duty by the Worker's Compensation Board shail return to the
employee's employment.

No benefits shall be paid while an employee is suspended pending disciplinary action, or if an
employee is subsequently found culpable of having commenced the assault or unnecessarily
continuing the assault,

Benefits provided under this Section shall be in addition to but not concurrent with benefits
provided under Section 7.0 and 7.1 of the Career and Salary Plan Leave Regulations.

Section 11. Line of Duty Injury Other than Assault

For employees who do not come under the provisions of Section 10 of this Article but who are
injured in the course of employment, upon determination by the head of an agency that an
employee has been physically disabled because of an injury arising out of and in the course of the
employee's employment, through no fault of the employee, the agency head will grant the injured
employee an extended sick leave with pay not to exceed three (3) months after all the employee's
sick leave and annual leave balances have been exhausted. This additional leave must be taken
immediately following the exhaustion of such balances. No such leave with pay shall be granted
unless the Worker's Compensation Division of the Law Department advises the agency head in
writing that the employee’s injury has been accepted by the Division as compensable under the
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Worker's Compensation Law, or if such injury is not accepted by the Division as compensable
under such law, unless the Worker's Compensation Board determines that such injury is
compensable under such law. If an employee is granted extended sick leave with pay pursuant to
this Section, the employee shall receive the difference between the employee's weekly salary and
the employee's compensation rate for the period of time granted. The employee shall, as a
condition of receiving benefits under this Section, execute an assignment of the proceeds of any
judgment or settlement in any third party action arising from such injury, in the amount of the pay
and medical disbursements received pursuant to this Section, but not to exceed the amount of such
proceeds. Such assignment shail be in the form prescribed by the Corporation Counsel. The
injured employee shall undergo such medical examinations as are requested by the Worker's
Compensation Division of the Law Department and the employee's agency, and when found fit for
duty by the Worker's Compensation Board shall return to the employee's employment.

Benefits provided under this Section shail be in addition to but not concurrent with benefits
provided under Sections 7.0 and 7.1 of the Career and Salary Plan Leave Regulations.

Section 12.

Within forty-five (45) days of the receipt by the Worker's Compensation Division of the Law
Department of a claim for Worker's Compensation, the City shall notify the claimant of the
approval or disapproval of the claim.

Failure to notify the employee within the forty-five (45) day time limit may be grieved at Step 111
of the grievance procedure without resort to previous steps.

Section 13.

Pursuant to Executive Order No. 34, dated March 26, 1971, "Regulations Governing Cash
Payments for Accrued Annual Leave and Accrued Compensatory Time on Death of an Employee
while in the City's Employ," if an employee dies while in the Employer's employ, the employee's
beneficiary or if no beneficiary is designated, then the employee's estate, shall receive payment in
cash for the following:

a. All unused accrued annual leave to a maximum of fifty-four (54) days credit.

b. All unused accrued compensatory time earned subsequent to March 15, 1968 and retained
pursuant to this Agreement, verifiable by official agency records, to a maximum of two
hundred (200) hours.

Section 14.

If an employee dies during the term of this Agreement because of an injury arising out of and in
the course of the employee's employment through no fault of the employee, and in the proper
performance of the employee's duties, a payment of twenty-five thousand dollars ($25,000) will
be made from funds other than those of the Retirement System in addition to any other payment
which may be made as a result of such death. Such payment shall be made to the same beneficiary
designated for the purposes of Section 13 of this Article, or if no beneficiary is so designated,
payment shall be made to the employee's estate.
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Section 15.

If while in covered employment under the terms of this Agreement an employee dies, the Employer
shall notify the beneficiary designated by the employee in the personnel folder as to what benefits
may be available for the employee and as to where claims may be initiated for such benefits. If no

beneficiary is designated, the public administrator of the county in which the employee last resided
shall be notified.

The employing agency shall promptly notify the appropriate retirement system and request it
communicate with the beneficiary designated in the system's records.

Section 16.
a, Every employee is obligated to report for work as scheduled.

b. Except for the employees described in subsection ¢ below, there shall be a grace period of
five minutes at the beginning of the work shift. When an employee's lateness extends
beyond the five-minute grace period, the full period of time between the scheduled
reporting time and the actual reporting time shall be charged against such employee (e.g.
an employee whose starting time is 9:00 a.m. who reports to work at 9:05 a.m. wouid not
be "late," but such an employee with such a starting time who reports to work at 9:06 a.m.
would be charged with six (6) minutes of lateness).

c. The following employees shall not be entitled to the five-minute grace period described in
subsection b above:

i. Emergency personnel, including, but not limited to, Fire Alarm Dispatchers, Police
Communication Technicians, Emergency Medical Services Specialists. The City
shall furnish the Union with a full list of such positions.

ii. Employees whose positions require, in the event of late reporting for work, that
another be held over from a previous shift or be called in to substitute for the late
employee, at premium rates of pay.

fii.  Employees subject to flexible work schedules.

d. Lateness beyond the five-minute grace period shall be classified as "excused" or "not
excused" and excused lateness shall not be charged against the employee. Lateness found
by the agency head or the individual designated by the agency head to have been caused
by unforeseen public transportation delays or other circumstances which arise after an
employee leaves for work which cannot be anticipated (e.g. elevator breakdowns or private
transportation breakdowns) which are beyond the ability of the tardy employee to control
shall be excused. Such findings shall be reasonably made; and the tardy employee may be
required to furnish proof satisfactory to the agency head of the cause of the lateness. A
request for excusal shall not be unreasonably denied. A refusal to excuse a lateness may
be appealed to the Commissioner of Labor Relations whose decision shall be final.

e. Deduction for unexcused lateness shall be made on a minute for minute basis from any
compensatory time standing to an employee's credit and then, if there is no such credited
time, from the employee's annual leave balances.
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f. The City reserves the right and power appropriately and for just cause to discipline or to
discharge an employee for excessive lateness.

g. Contractual provisions or agency policies regarding lateness, grace or excusal periods or
lateness penalties inconsistent with the uniform lateness policy set forth in this Section
shall be superseded by this Section 16.

h. Latenesses caused by a verified major failure of public transportation, such as a widespread
or total power failure of significant duration or other catastrophe of similar severity, shall
be excused.

i. Each agency will prepare contingency plans for operation during a major failure of public

transportation which would cause disabled employees, as defined in the Americans with
Disabilities Act, great difficulty in reaching their regular work location. Such plans will
include, where practicable and productive, provisions assigning disabled employees to
report to agency locations closer to their homes. Such plans shall also include provisions
for excusal by the agency head of absences on an individual basis for disabled employees.
Decisions of the agency head with respect to absences under such plans shall not be subject
to the grievance procedure.

Section 17.

a. Effective January 1, 1975, the terminal leave provision for all employees except as
provided in subsections b. and c., below shall be as follows:

Terminal leave with pay shall be granted prior to final separation to employees who have
completed at least ten {10) years of service on the basis of one (1) day of terminal leave for
each two (2) days of accumulated sick leave up to a maximum of one hundred-twenty (120)
days of terminal leave. Such leave shall be computed on the basis of work days rather than
calendar days.

b. Any employee who as of January 1, 1975 had a minimum of fifteen (15) years of service
as of said date may elect to receive upon retirement a terminal leave of one (1) calendar
month for every ten (10) years of service pro-rated for a fractional part thereof in lieu of
any other terminal leave. However, any sick leave taken by such employees subsequent to
July 1, 1974 in excess of an average annual usage of six (6) days per year shall be deducted
from the number of days of terminal leave to which the employee would otherwise be
entitled at the time of retirement, if the employee chooses to receive terminal leave under
this subsection.

c. In the case where an employee has exhausted all or most of the employee's accrued sick
leave due to a major illness, the agency head, in the agency head's discretion, may apply
two and one-fifth (2 1/5) workdays for each year of paid service as the basis for computing
terminal leave in lieu of any other terminal leave. An employee's request for the application
of this subsection shall not be unreasonably denied. The denial of an employee's request
may be appealed solely to the Commissioner of Labor Relations.

d. Where an employee has an entitlement to terminal leave and the City's fiscal situation
requires that employees who are terminated, laid off or retired be removed from the payroll
on or before a specific date, because of budgetary considerations, the Employer shall
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provide a monetary lump sum payment for terminal leave in accordance with the provisions
of Executive Order 31, dated June 24, 1975.

For employees newly hired on or after July 1, 2004, terminal leave with pay shall be granted
prior to final separation to employees who have completed at least ten (10) years of service
on the basis of one (1) day of terminal leave for each three (3) days of accumulated sick
leave up to a maximum of one hundred-twenty (120) days of terminal leave. Such leave
shall be computed on the basis of workdays rather than calendar days.

Section 18.

Shortened workday schedules or heat days in lieu thereof for employees who have
traditionally enjoyed shortened workday schedules or heat days in lieu thereof shall begin
on July 1 and terminate on Labor Day. Employees who are entitled to receive heat days in
lieu of shortened workdays shall receive three (3) such days.

Shortened workday schedules and heat days in lieu thereof shall be abolished for
employees who work in air-conditioned facilities and for outdoor and field employees.
However, outdoor and field employees who traditionally enjoyed such benefits and who
are required to return to an office location before the end of the workday shall be entitled
to the same summer schedules enjoyed by office employees at such location on such day.

Outdoor and field employees include, but are not limited to, law enforcement personnel,
Traffic Enforcement Agents, Traffic Device Maintainers, Motor Vehicle Operators,
Inspectors, Engineers, Assessors, Appraisers, Investigators, Quality Control Specialists
and Public Health Nurses. Homemakers and employees in equivalent titles, who are
assigned to work in clients’ homes which are not air-conditioned and who traditionally
enjoyed shortened workday schedules or heat days in lieu thereof, shall continue to be so
entitled.

No shortened workday schedules or heat days in lieu thereof, shall be granted to any
employee until the employee has completed one year of service.

Employees who work shortened workday schedules as described in this Section are entitled
to the meal allowances set forth in Section 8 of Article IV, provided that such employees
work a minimum of three (3) hours beyond the shortened workday schedule. An employee
who qualifies for a meal allowance pursuant to this subsection shall not count the first hour
worked after the shortened workday schedule in computing the amount of the meal
allowance to which the employee is entitled.



Section 19.

a. i. Part-time per annum, hourly, per diem, per session and seasonal employees who
work at least one half the regular hours of full-time employees in the same title and
who have worked for at least one month on a regular basis shall accrue annual leave
credits as set forth below: *

Years of Service Accrual
At the beginning of the 1st year 1 hour for 15 hours worked (154 hours maximum})
At the beginning of the 5th year 1 hour for 11 hours worked (210 hours maximum)

ii. For all employees newly hired on or after July 1, 2004,
Years of Service Accrual

At the beginning of the 1% year ! hour for 15 hours worked {154 hours maximum)
At the beginning of the 5% year 1 hour for 14 hours worked (165 hours maximum)
At the beginning of the 6" year 1 hour for 13 hours worked (176 hours maximum)
At the beginning of the 7" year 1 hour for 12 hours worked (199 hours maximum)
At the beginning of the 9™ year 1 hour for 11 hours worked {210 hours maximum)

b. Sick leave: One (1) hour of sick leave for every twenty (20) hours actually worked with
no maximum accrual.

i. Effective July 1, 2004, all employees newly hired on or after July 1, 2004 shall
accrue sick leave at the rate of one (1) hour of sick leave for each 24 hours actually
worked for the first five (5) years of service.

c. If no full-time equivalent title exists then the minimum number of hours required in order
to receive leave credits pursuant to this Section shall be based on the nature of employment
as follows:

White Collar Employment - 17 1/2 hours per week
Blue Collar Employment - 20 hours per week

Section 20.

a. A childcare leave of absence without pay shall be granted to any employee (male or female)
who becomes the parent of a child up to four years of age (or whose domestic partner
registered pursuant to the New York City Administrative Code Section 3-240 et seq.)
becomes the parent of a child up to four years of age), either by birth or by adoption, for a
period of up to forty-eight (48) months. The use of this maximum allowance will be limited
to one instance only. All other childcare leaves of an employee shall be limited to a
thirty-six (36) month maximum.

b. Prior to the commencement of child care leave, an employee shall be continued in pay
status for a period of time equal to all of the employee's unused accrued annual leave and
compensatory time (including FLSA compensatory time).

* Refer to prior Citywide Agreement for accrual rate in effect prior to July 1, 1991.
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c. Employees, who initially elect to take less than the forty-eight (48) month maximum period
of leave or the thirty-six (36) months, may elect to extend such leave by up to two
extensions, each extension to be a minimum of six (6) months. However, in no case may
the initial leave period plus the one or two extensions total more than forty-eight (48)
months or thirty-six (36) months.

d. This provision shall not diminish the right of the Agency Head or the Personnel Director,
as set forth in Rule 5.1 of the Leave Regulations, to grant a further leave of absence without
pay for childcare purposes.

Section 21.

a. Bereavement leave shall be granted for the death of an employee's spouse; "domestic
partner,” as defined in the New York Administrative Code Section 1-112(21); natural,
foster or step-parent; child; brother or sister; father-in-law; mother-in-law; or other relative
residing in the household.

b. Effective November 26, 1999, bereavement leave shall be granted for the death of a
grandchild.
c. When a death in an employee's family occurs while the employee is on annual or sick leave,

such time as is excusable for death in the family shall not be charged to annual or sick leave.
Section 22.

Individual employee grievants shall be granted leave with pay for such time as is necessary to
testify at arbitration hearings.

Leave with pay shall be granted to three (3) employees who are named grievants in a group
arbitration proceeding for such time as is necessary for them to testify at their group arbitration
hearings.

Leave with pay for such time as is necessary to testify at their hearings shall be granted to
employees who, after final adjudication of proceedings under Section 210 paragraph 2(h) of the
Civil Service Law, are determined not to have been in violation of Section 210.

Section 23.

If at any time during the period of this Agreement the parties agree that it is impracticable to recruit
for certain titles covered by this Agreement, the employer with the agreement of the Union may
apply a variation of the provisions contained in Article V and Article VI of this Agreement for
those titles.
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ARTICLE VI - TIME AND LEAVE VARIATIONS

This Article shall apply only to employees who work other than a regularly scheduled
standard work week consisting of five (5) seven (7) hour, seven and one-half (7'2) hour
or eight (8) hour days.

Section 1.

A "holiday leave bank" shall be established for each employee covered under this Article. The
bank shall be credited with holiday leave time equal to one-fifth (1/5) the number of hours in the
respective employee's work week as each holiday occurs.

No employee shall receive credit for more than twelve (12) holidays per annum.
Section 2.

a. When an employee does not work on one of the regular holidays, a number of hours equal
to the number of hours in the employee's regularly scheduled work day shall be subtracted
from the employee's "holiday leave bank."

b. An employee who works on any of the regular holidays shall be compensated in accordance
with Section 3 of this Article or the overtime provisions of this Agreement, whichever is
applicable.

c. When either the holiday or the day designated for observance occurs on an employee's

scheduled day off and the employee does not work on such day, the employee shall accrue
credits pursuant to Section | of this Article, but no credits shall be deducted from the
employee's "holiday leave bank."

Section 3.

a. If an employee is required to work on any of the holidays listed in Article V, Section 9 of
this Agreement, the employee shall receive a fifty percent (50%) cash premium for all
hours worked on the holiday, and there shall be no deduction from the employee's "holiday
leave bank."

b. If a holiday falls on a Saturday or Sunday, the fifty percent (50%) cash premium shall apply
only to those employees who are required to work on the Saturday or Sunday holiday.
Employees required to work on the Monday or Friday designated by the Employer for
holiday observance shall not have any time charged against their "holiday leave bank" as
a result of the Saturday or Sunday holiday, but shall not receive premium pay.

c With respect to an employee who is scheduled to work on both the Saturday or Sunday
holiday and the day designated for observance: (1) if the employee is required to work on
only one of such days, the employee's "holiday leave bank" shall be charged the equivalent
of one day. Such employee shall receive the fifty percent (50%) cash premium when
required to work on Saturday or Sunday; or (2) if the employee is required to work on both
such days, the employee shall receive the fifty percent (50%) cash premium for all hours
worked on the Saturday or Sunday holiday without any charge to the employee's "holiday
leave bank."

d. However, if the employee is required to work on a holiday which falls on the employee's
scheduled day off, the employee may choose whether such holiday work is to be
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compensated by the fifty percent (50%) cash premium without charge to the employee's
leave bank, or, if otherwise eligible, by the overtime provisions of Article IV.

An employee shall not receive for the same hours of work both (1) overtime pay and (2)
the fifty percent (50%) cash premium without charge to the employee's "holiday leave
bank." However, regardless of whether the holiday falls on a regular working day or on a
scheduled day off, if the number of hours worked on such holiday exceeds the employee's
normal daily tour of duty, all hours of work in excess of such normal daily tour of duty
shall be covered by the overtime provisions of Article [V.

Shifts which begin at 11 P.M. or later on the day before the holiday shall be deemed to
have been worked entirely on the holiday, and shifts which begin at 11 P.M. or later on the
holiday shall be deemed not to have been worked on the holiday.

Section 4.

An employee may be advanced holiday leave credits consistent with the maximums set forth in
Section 1 of this Article. Any resulting negative leave balance shall be charged against subsequent
holiday accruals. If as of May 1| of any year an employee's "holiday leave bank" has a negative
balance, said balance shall be charged against the employee's annual leave.

Section 5.

The "Annual Leave Allowance" shall accrue on an hourly basis. The rate of accrual shall be based
on the number of hours in the work week and the number of years of service of the respective

employee as follows: *

i.
Work Week

Years of Service Allowance Monthly Accrual

Beginning of 15th year 324:00 hours 27:00 hours

&0 Beginning of Bth year 300:00 hours 25:00 hours
Beginning of 5th year 240:00 hours 20:00 hours

First Year 180:00 hours 15:00 hours

Beginning of 15th year 216:00 hours 18:00 hours

40 Beginning of 8th year 200:00 hours 16:40 hours
Beginning of